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ࡶ࡟ WE ࡜㣗⾜ືࠊ⏕ά⩦័➼ࡢ㌟యせᅉ࡟ࡘ࠸᳨࡚ウࡍࡿࡇ࡜ࢆ┠ⓗ࡜ࡋࡓࠋ㐠㍺ᴗ A ♫ࡢ♫ဨ(1000 ྡ)
ࢆᑐ㇟࡟⮬グᘧ࢔ࣥࢣ࣮ࢺࢆ␃⨨ࡁἲ࡟ࡼࡾᐇ᪋ࡋࠊ858 ྡ(ᅇ཰⋡ 85.8㸣)ࡢ࠺ࡕ࡯࡜ࢇ࡝グධࡉࢀ࡚࠸࡞
࠸⪅ࢆ㝖ࡃ 847 ྡ(᭷ຠᅇ⟅⋡ 84.7㸣)࡟ࡘ࠸࡚ㄪᰝศᯒࢆ⾜ࡗࡓࠋ㐠ືࡢ᭷↓ู࡟ࡑࢀࡒࢀࡢᑻᗘࢆࡳࡓ⤖
ᯝࠊ㐠ືࢆࡋ࡚࠸ࡿ⪅ࡣ㣗⾜ືࡢṍࡳࡢࣜࢬ࣒␗ᖖ(p<.001)ࡀప್࡛࠶ࡾࠊయ㉁࡟㛵ࡍࡿㄆ㆑(p<.05)ࠊ࣮࣡
ࢡ࣭࢚ࣥࢤ࢖ࢪ࣓ࣥࢺ(άຊ p<.001ࠊ⇕ព p<.001ࠊἐ㢌 p<.001)ࡀ㧗್࡛࠶ࡗࡓࠋ᫨㣗ࢆᦤྲྀࡋ࡚࠸ࡿ⪅ࡀ

























 4.1 ᒓᛶ࡜ WE 
 4.2 ⏕ά⩦័࡜ WE 










































































































































91.0%(767 ே)ࠊዪᛶ 9.0㸣(76 ே)࡛࠶ࡗࡓࠋᖺ㱋ู
࡛ࡣ 40 ṓ௦ࡀ᭱ࡶከࡃ 35.3%(292 ே)ࠊḟ࡟ 50 ṓ















1㹼2 ᅇࡀ 11.6㸣ࠊ㐌 5㹼6 ᅇࡀ
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ከࡶ࡛᭱ຊάࡾ㏻ࡢ 2 ᅗࠊᯝ⤖ࡓࡳ࡚࠸ࡘ࡟ EW 
࠺ࡇ⾜࡟஦௙࠶ࡉ࡜ࡿࡵぬࡀ┠࡟ᮅࠊࡣ┠㡯ࡓࡗ࠿
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